Dear UC Regents:

We are religious leaders, clergy and congregational, from cities all over California.  We write to you out of our grave concern for your low-wage workforce and for their communities.

In Ezekiel 34, we read the following words: “This is what the Sovereign Lord says, “Woe to the shepherds of Israel who only take care of themselves!  Should not the shepherds take care of the flock?  I am against the shepherds and will hold them accountable for my flock.”

The University of California is one of the largest employers and the fifth largest health care provider in the state.  Your decisions and actions affect the economic well-being of us all.  We have included a copy of a study produced in January by the Center for Labor & Community Research and Partnership for Working Families that shows the potential impact of UC paying the same livable wages as other hospitals and community colleges in the state.  If UC raised its wages to market levels, low-income communities around the state would receive the economic benefit of $147 million in increased spending, $23 million in increased profits for local businesses, $9 million in increased tax revenues, and nearly 900 new jobs
A 2005 study by the National Economic Development and Law Center found that 35% of your service workers did not earn wages sufficient to pay for food, rent and other bare necessities – many were eligible for public assistance.  Listen to the words of one of your employees:

“Ever since I’ve worked at UC, I’ve had to have a second job.  It’s hard working 12 hour shifts, 6-7 days a week.  It’s not like my second job is to buy a nice car or save a down payment for a house; it is just for basic survival, nothing extra.  My 4 teenage kids and I share a 2 bedroom apartment.  I keep hoping one of these days we will be able to get a 3 bedroom but every time I make headway, the rents go up too and it is always just out of my reach.  It’s frustrating that even though I am working hard, even though I have two jobs—I am barely making it.”
This is not necessary.  Your wages are 25% less than what other comparable colleges and hospitals pay.  Your medical centers in particular, where the majority of your low-wage workers are employed, are growing and profitable.  Income after expenses for the five UC Medical Centers was $371.8 million. At the same time, audits prompted by newspaper investigations found that UC Executives have received millions of dollars in extra compensation and perks, often without public disclosure or required approval.  
We know from our pastoral visits to the sick that when caregivers earn so little that they have to work two and three jobs, it is the patients who suffer most.  The University of California’s failure to pay market wages has resulted in an over-reliance on temporary and contracted personnel – which can easily place vulnerable patients at risk. 

Over 20,000 of your lower wage workers will be in dialogue with you over the next few months about their needs and concerns.  We urge you to listen and to respond justly – for their direct benefit, for our communities who are affected by their poverty, and for the example that you set for businesses all over the state.  

We are very interested in speaking with you in person about these issues and look forward to any opportunity to arrange a meeting a dialogue about these pressing concerns in the near future.
In the hope of justice,

